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North Dakota
Benefits

>003 Survey

The average cost of benefits to employers in North Dakota is 25 percent of
what they pay in employee wages. Even as the cost of benefits is rising, benefit
packages are becoming increasingly important for recruiting quality empioyees.

Although each prospective employee wants different things from a company
benefit package, there is a core set of benefits individuals usually give the
greatest emphasis. Because of their central role in henefit evaluation, paid
days off, a retirement plan, and medical insurance are discussed in detail on
pages 3 through 9 of this publication. Complete hourly and salaried tables are
provided at the end of this publication.

Every two years, 14 areas in North Dakota are surveyed for the benefits offered
by the communities’ firms. A sample of employers in each area completed a
survey for salaried personnel, hourly personnel, or both. Tables for each area's
survey are published periodically and compiled into one statewide report. In
addition to the statewide summary tables provided in this publication, data
are provided, broken out by area, industry, and firm size on the web at
jobsnd.com.

Summary of Firms Statewide Offering Benefits

Medical Insurance Retirement

Fuli-Time 83% Full-Time 73%

Part-Time 25% Part-Time 31%
Dental Insurance Short-Term Disability

Full-Time 519 Full-Time 35%

Part-Time 16% Part-Time 11%
Vision Care Insurance Long-Term Disabiiity

Full-Time 25% Full-Time 38%

Part-Time 9% Part-Time 11%
Life Insurance Paid Day Care Assistance 2%

Full-Ti 619

iind O Paid Training 84%
Paid Vacaticn 929%, Paid Education 53%
Paid Holidays 85%, Work From Home 13%
Paid Sick Leave 66% Employee Assistance 4%

Flex-Time Scheduling 40% Employer Provided Stocks 7%
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VACATION
1. How many PAID vacation DAYS per year are provided after compleiion of each of the fallowing years of service:
a. First Year: Clo BI15 et D115 Owez0 Cav-as Tlee+
{ b. Fifth Year: Clo Oi-s Ose10 . [O11-15 Che-20 Clz1-2s Claee
¢. Tenth Year: Cle Ch-s  Ods-i0 1115 [The2o 2125 [Clze+ |
ﬁ d. Fifteenth Year: Co OCh-s  [e10 -5 The2o  Tl21-25 [THos+
F e. Twentielh Year; Odo s Oe1o Ot11s Clezo Clev-2s Dlae+
{. Twenty-fifih Year: Coe 15 Oeto [Cht1s Cle20  O21-25  [Clost
g. Thirtieth Year: Co s e [h1-15 [he2o Cl2i2s Closs
{Mark questions 2 & 3 "NJA" if all choices In question 1 are "0").
2. Can accumulated vacation days be carriad aver to the next year? [ Yes 1 No 1 NiA
3. Can accumulated vacalion days be converted to some other benefit (cash, stock purchase,etc)? O ves 1 No I NiA
HOLIDAYS
E Number of PAID holidays per year: Clo 2 Oz« Ose Ore e+ {J As Needed

{Include floating days and personal holidays)

5. I a holiday falis on Saturday or Sunday Is another day off granted to employeas? ] Yes [

|
]

SICK AND RELATED

&. Number of PAID sick DAYS per year for an employes: Jo [1-2 [J34 [56 (J7-8 [J9+ [ AsNeeded
{Do not count extandad sick leave for family membars (Question #9) if they are not considered part of the iolal for an employee).

{Mark questions 7 & 8 "NJA" If question & is "0").

(to care for immediate family members)

7. Il PAID sick leave is provided, is accumulation of sick leave allowed? 1 ves [ No O wa
8. Can accumulated sick lsave be converted to some other benefit

{vash, medical insurance payments, life Insurance payments, etc}? [ ves 1 Ne [ nia
3, Number of PAID extended sick DAYS per year: Oo [Oi2 Oae Os6 O o+ [0 As Needed

|

0. How many DAYS of PAID famiiy leava are pravided per yoar? CJo N2 Oa4 Ose 78 Clo+ B as Needed
11. How many DAYS of UNPAID family leave are pravided per year? Oo O12 O34 Oss 78 g+ [ As Needed
12. How many DAYS of PAID funeral leave ara provided per year? Co 12 O34 Ose [CJ7-8 Cio+ [ As Needed
13. How many DAYS of PAID Jury duty leave are provided per year? 3o D12 [O34 Os6 Cl7-8 Tlo+r £ As Needed ]
4. How many DAYS of PAID military leave are provided per year? Co Oz O34 [[se 78 g+ [ As Needed
[15. Do you provide Flex-time Scheduling? [} ves I No
16, Do you provide PAID Day Care Assistance? ] Yes ] Na
17. Do you provide GN-SITE Day Care facilities? [] Yes N
RETIREMENT
18, Do you oifer a retirement plan to full-time employeas? [ Yes 3 No
9a. If #18 was YES, whal % cf the total contribution is paid by the company? Clow  CJi-25% [a2e-50% [d81-75% [176-100%
b, What % of the total contribution is palid by the employee? [Jo% 14-25% [CJ26-50% [T51-75% [176-100%
E Do you offer a relirament plan to part-lime employees? ] ves [ Na
21a. If #20 was YES, what % of the lotaf contribution is paid by the company? Oow  [O12s% [Oessow  s1-75% [O7s-100%
b. What % of ihe lolal contribution is paid by tha employea? 0% [1-25% [126-50% [T151-75% [176-100%
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MEDICAL INSURANCE

22, Do you offer medical insurance 1o full-time employees? JYes [JNo

23. If #22 was YES, what percentage of a single plan is paid by the company? 0% [11-25% [J26-50% [J851-75% [176-100%
24. [l #22 was YES, what parcentags of a family plan is pald by the company? COow (C125% [C2e-50% [151-758% [I76-100%
25. Do you offer medical insurance 1o part-lime employees? ] ves ] No

26. If #25 was YES, what percentage of a single plan is paid by the company? Jow [11-25% [C2s-50% [151-75% [(178-100%
27. If #25 was YES, what percentage of a family plan Is paid by the company? Clox [h25% O2e-50% [51-75% £176-100%
VISION CARE INSURANCE

2B. Do you offer vislon care insurance to full-ime employees? ] Yes ] No

26, If #28 was YES, what percentage of a single plan is paid by the company? Cow C1-25% [2e-50% [51-75% [176-100%
30. ¥ #28 was YES, whal percentage of a family plan is paid by the company? Cow O4-25% [J2e-50% [J51-75% [176-100%
31. Do you offer vision care Insurance to par-time employses? [ ves ] No

32. If #31 was YES, whal percentage of a single plan is paki by the company? (0% [CI1-25% [J28-50% [151-75% [176-100%
33. If #31 was YES, whal parcentage of a family plan is paid by the company? Jow [I1-28% [2650% [351-75% [176-100%
LIFE INSURANCE

34. Do you oifer a life insurance plan to full-time employses? [ Yes 1 No

35. If #34 was YES, what percentage is paid by the company? Cow [-25% [26-50% [351-75% [176-100%

36. Do you offer a life insurance plan to part-time employees? ] ves [ Na

37. If #36 was YES, whal percentage is paid by the company? Co% Cli2s% [es-50% [d51-75%  [176-100%

DENTAL INSURANCE

38, Do yau offer a dental insurance plan ta fufl-lime employees? 1 Yes 1 No

39. If #38 was YES, what percentage of a singie plan is paid by the company? [Jow [1-25% [J26-50% [J51-75% ([(J76-100%
40, tf #38 was YES, what percentage of a family plan is paid by the company? Cow 4-28% [l2s-50% [51-75% [176-100%
41. Da you offer a dental insurange plan te part-lime emplayaes? 1 Yes [ No

42, |f #41 was YES, what parcentage of a single plan is paid by the company? ow 125 O2ss0% [(J51-75% [(176-100%
43.\f #41 was YES, what perceniage of a family plan is paid by the company? Cow Oi-25% [2e-50% s51-75%  [176-100%
SHORT-TERM DISABILITY (Do NOT consider Workers Compensatien in response to this question)

44. Do you offer short-term disabllity insurance to full-ime employees? [ Yes 1 No

45. If #44 was YES, what percentage of a single plan is pald by the company? Oow [1-258% {2e-50% [51-75% [176-100%
46. If #44 was YES, whal percentage of a family plan Is paid by the company? Cow [1-25% [C2s-s0% [51-75% [176-100%
47. Do you offer short-lerm disabilily insurance to part-time employegs? ] ves 1 Ne

48. tf #47 was YES, what percentage of a single plan is paid by the company? CJo% [O1-25% [26-50% [151-78% [176-100%
48, If #47 was YES, what percentage of a family plan is paid by the company? Clow 125 [J26-50% ([J51-75%  [176-100%
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LONG-TERM DISABILITY {Do NOT consider Workers Compensation in response to this question.)

50. Do you afer lang-term disabilily insurance to full-time employees? ] ves ] No j
51. 11 #50 was YES, what percantage is paid by the company? Cow Oi-25% J2e-s50% [si-75%  [C176-100%

52. Do you offer long-term disability insurance to part-lime employees? [T ves [ Nao

53. )f #52 was YES, what perceniage is paid by the company? Clow [C1-25% [Olos-s0% [C181-75% [Cl76-100%

MISCELLANEOUS BENEFITS

54. Please check any of the follawing benefits that are offered 1o your employees:

=<
m
0

2. Empioyer PAID training

h. Employer PAID sducalion

¢. Club membership

d. Employee discount on sarvices or merchandise

e, Employer PROVIDED stocks

1. Employee stock purchase plan

g. Employer PAID liability insurance

h. Employees may work out of their home

i. Employee assislance program

N T | 1 1 1 W AW
N G A N -

55. Are the preceeding benefils offered in a cafeleria siyle plan?

COST OF BENEFITS

58. Ploase indicale the benefils paid per employee as a percentage of annual satary. Benefits Include workers compensation and unemplayment

ingurance premiums, social security (FICA), retirement, healihflife insurance, annual/sick leava, etc: %

SALARY ADJUSTMENTS

§7. How aften are salacies reviewed? (check one)

[ semt-annually O Annually [ Biennialy [ other

£8. Type of salary increase, if any, granted o employess: {check one)

1 Merit [C] Cost of Living ] Longevity [1 Combination ] Naone
59. Did your employees recelve a salary increase in the last 12 months? [ Yes I Ne
&0. W Ciuestion #59 was answered YES, indicale the average percentage of the increasa: Yo
1. Do you plan to give & salary increasa in the next 12 months? ] yes [ no unknown
62. If Question #61 was answered YES, indicate the expected avarage percent of increase: %o

NUMBER OF PERSONNEL

a. Full-time
b. Pari-time {Less than 3} hours per week)
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New & Noteworthy

Check out these new and upcoming publications from the
l.abor Market Information Center!

e —— North Dakola's L abor Market Advisor
;@ﬁzﬂdvg is a comprehensive monthly compi-
|2 | Y Meepe s lation of economic facts, figures and
| = = information, including everything from

regional and industrial employment
activity to the latest unemployment
results and some analysis to make
sense of it all. Recently revamped,
this publication is a must-have for la-
bor market information consumers.

b Service North Dakota is an equal opporunity
1ployer / program pravider, Auxiliary aids and
rvices are available upon request 1o individuals
th disabililies.

Entering the workforce or contemplat-
ing a change in careers? Take a look WAGES

For North Dokotn Joos

at Wages for North Dakola Jobs. In
it, you'll find North Dakota's mast up-
to-date regional occupational wage
and employment information for some
of the state’s most common jobs, as

well as some “hot" prospects. The ccupatonat wage surer
newest booklet goes into circulation o
the first quarter of 2003. R

All these publications and more may be accessed through jobsnd.com!




