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NGREH DAKOTA BENEEFITS

GUTDE 2007

very two years, companies in

thirteen North Dakota areas are

surveyed regarding the benefits
offered to their employees. This year,
Job Service North Dakota presented a
new survey that focused primarily on
full-time and part-time employment
status, with less emphasis on hourly
and salaried employees.

The average cost of benefits was
16.9¢ for every dollar paid in

direct wages to the employee. ™

*Extimared from emplavers who reported proviging
benefits. Does not include Social Security,
Unemplovment Insurance, Workforce Safely Inswrance,

o similar cosis
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= 11,709 Benefit Surveys were mailed to
MNorth Dakota employers during 2006.

5,398 surveys were returned,
resulting in a 47.8% response rate.

GENDER OF N

PART-TIME

» 035.4% of businesses were privately
owned.

= 4.6% of the responding employers
consisted of government agencies.
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3530

PART-TIME
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17.0%

BENEFITS

PAID VACATION

Full-Time Emplovee..........ccccoeveen. 606.5%

Part-Time Employee ... 16.2%
PAID 5ICK LEAVE

Full-Time E'mplm'u.g....................... 9. %

Part-Time Emplovee...... e 4%

PAID GENERAL DAYS OFF
(P4ID TIME OFF OR PERSONAL LEAVE)
Full-Time Emplovee.......cconerenneee 24.1%

Part-Time Emplovee.........ons 1.5%
PAID HOLIDAY'S

Full-Time Employves..........ccoeeee. 65.6%

Part-Time Employee.........ccccevreenee- 18.2%

PAID FAMILY LEAVE
Full-Time Employee.... T
Pan-Time Employee........ccoconmernnees 3.3H

PAID FUNERAL LEAVE
Full-Time Employee.......ccoceuiceneee
Pari-Time Employee............c..ccc.cee.

MALES
LR
MPLOYERS OFFE
PAID JURY DUTY
Full-Time Employee.........cccccooeee. 41.3%
Part-Time Employee........ccccoceineee. 13.3%
PAID MILITARY LEAVE
Full-Time Employee..............ccccee. 192085
Part-Time Emplovee........ccceceienneees 6.8%%

SINGLE MEDICAL INSURANCE
Full-Time Emplovee..
Part-Time Employee...........

FAMILY MEDICAL INSURANCE

Full-Time Emplovee.........cceeeneee. 47.2%

Part-Time Employee........cccinnnn 7%
DENTAL INSURANCE

Full-Time Employee...........cceeie 3

Part-Time Employee..
VISION CARE INSURANCE

Full-Time Employee.......cumn: 1

Part-Time Employee.......ccococveeneen 3

LIFE INSURANCE
Full-Time Employee.......cccovienens 30.7%
Part-Time Employee........ccocovvecnceee. T.8%

SHORT-TERM DISABILITY
Full-Time Employee......ccwnn 22.1%

Part-Time Emploves.......ccveecieees 3.3%
LONG-TERM DISABILITY

Full-Time Employee......cccccccvveeneeee 26.0%

Part-Time Employee... Lottt
CONTRIBUTION RETIREMENT

Full-Time Employee...........ccoceeeeee.. 52.7%

Part-Time Employee........ccccovnivenes 23.6%




MEDICAL INSURANCE

INDUSTRY - AREA FULL-TIME/PART-TIME PERSONNEL

Naote: All percentages have been rounded to the mearest temth of a percent.
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INDUSTRY
= Utilities firms led all industries in providing medical » 04,1% of Management firms provided a medical insurance plan
insurance to its full-time emplovees with 100.0%. to their full-time employees.
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= Statewide 61.5% of firms provided medical insurance benefits to = Fargo with 70.0% placed the highest for areas providing

their full-time employees. full-time jobholders a medical insurance plan.




MEDICAL INSURANCE

INDUSTRY - SINGLE/FAMILY PLAN FULL-TIME/PART-TIME PERSONNEL

Nuobe: All peroemtages have boem rounded 1o the nearest tenth of a percent.
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INDUSTRY
= Utilities firms led all industries in providing a single medical insurance = 81.2% of Govemnment agencies provided a single medical
plan to their full-time employees with 97.1%. insurance plan to their full-time employees, and 45.4% to their

part-time workers.
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INDUSTRY
» Utilities firms led all industries in providing a family medical = 70.2% of Government agencies provided a family medical
insurance plan to their full-time employees with 97.1%. insurance plan to their full-time employees, and 42.7% to their

part-time workers.




MEDICAL INSURANCI:

FULL-TIME/PART-

FULL-TIME EMPLOYEL

SINGLE MEDCAL

FAMILY MEDICAL

DENTAL
L "‘r]‘\['.']\

LIFE INSURANCE

SHORT-TERM DISABILITY

LONG-TERM DISABILITY

PART-TIME EMPLOYEE

SINGLE MEDICAL
FAMILY MEDICAL

" DENTAL

~ VISION
LIFE INSURANCE
SHORT-TERM DISABILITY
LONG-TERM DISABILITY

TIME REQUIREMENT TO BECOME ELIGIBLE FOR HEALTH BENEFITS, 1F OFFERED
MONTHS REQUIRED

GENERAL HEALTH INSURANCE QUESTIONS

REASONS WHY HEALTH INSURANCE WAS NOT OFFERED

NR

2006 HEALTH INSURANCE PREMIUM INCREASE
= 74.5% of the increase in health insurance
premiums was absorbed by the employers.
» 25.5% of the increase in health insurance
premiums was absorbed by the employees.

NORTH DAKOTA BENEFITS GUIDE



PAID VACATION

INDUSTRY - AREA - FIRM SIZE FULL-TIME PERSONNEL

Motz Al perceminges have been roumde

Ise mearest temih of a percent

INDU

Statewide 66.5% of all surveyed firms
offered paid vacations; based on

industries, 12 out of 20 industries had rates
higher than 66.5%.

100.0% of the responding firms in

Liilities provided their workers with

a paid vacation plan.

Firms in the Ans industry were the least
likely to offer a paid vacation plan (41.6%).

Statewide about two-thirds of employers
offered paid vacation to their emplovees.
Only five of the thirteen areas had

a higher percentage of emplovers
offering paid vacation than the statewide
percentage.

Williston had the highest percent of
firms providing a paid vacation plan with
74.1%.

T1.7% of firms with 250 employees or
more offered paid vacation to their
employees.

81.9% of businesses with 100-249
workers zave their emplovees a paid
vacation plan.

Small firms with less than ten emplovees
were the least likely to offer a paid
vacation plan to their workers.
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PAID GENERAL LEAVE

INDUSTRY - AREA - FIRM SIZE FULL-TIME PERSONNEI

Nate: All per es have Beers roundad 1o 1he
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= Statewide 24, 1% of all surveyed firms PAID G
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» Statewide emplovers offered paid general
leave about one-fourth of the time—this

is fairly tvpical with a range of 16.4%- Loy
27.6%. 90.0%
= Fargo had the highest percent of N :
firms providing a paid general leave plan £ = £
0 : E 200 = 7 =
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The larger firms were more likely than
smaller firms to offer paid general leave,
= 48.3% of firms with 250 employees or

more offered paid general leave to their

TR LR
employees,
s 21.7% of firms with less than ten
RO,

employees provided a paid general leave
plan. —_ T
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INDUSTRY - AREA - NUMBER OF DAYS FULL-TIME PERSONNEL

Note: All pereentages have been rounded 1o the nearest tenth of a percent; thase in bold indicate the largest percentage in gach group

= Statewide 39.7% of all surveyed firms 3 TAVE BY INDUSTRY
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= On average four out of every ten SICK AN
employers statewide provided paid sick
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= The larger the number of employees, the
more likely a firm was to offer paid sick

leave,
= 48.3% of firms with 250 employees or o
100,07
more offered paid sick leave to their
employees, A
R0

Small firms with less than ten employees

were the least likely to offer a paid _ 0% T
vacation plan to their workers. I T
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PAID TIME OFF

FULL-TIME PERSONNEL

AR = Mo Response. Noter ‘Al perceniages have been roumded o the neanes tenth of a percent; those in bold indicate the langest percemtage im each grosp.

» (6.5% of employers provided paid
vacation days to their full-time
emplovees.

0 25.7% of employers did not offer paid
vacation days to their emplovees.

= 7.8% of emplovers did not respond to
this question.

24.1% of employers provided paid
general days their full-time employees.

65.9% of employers did not offer paid
general days to their employees.

= 10.0%% of employers did not respond to
this question.

39.7% of emplovers provided paid sick
days their full-time employees.

50.4% of employers did not offer paid
sick days to their employees.

9.9% of employers did not respond to
this question.

PAID TIME OFF COMPARISON

Nearly one in five employers provided
paid military leave to their personnel.

= Two-thirds of all employers reported 100.0%
offering paid holidays. |
: x L0
= Employers are about four times as likely
to offer these benefits 1o their full-time 80.0%
employees as they are to their part-time 0.0%
emplovees, - b
plo) £ 0%
L o
- 30.0%%
B
= 4000 [
30.0% [
20,00
10.0% [
0.0% FAMILY LEAVE  FUNERAL HOLIDAYS  JURYDUTY  MILITARY  SICK LEAVE
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VARIETIES OF PAID TIME OFF
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PAID TIME OFE

PART-TIME PERSONNEL

MR = No Respomse, Mabe: All perceninges have been rounded 1o the nearest tenth of a percent; those in bold indicate the largest perceniage in each group.

FTACATION

» 16.2% of employers provided paid
vacation days to their part-time
employees.

61.8% of emplovers did not offer paid
vacation days to their employees.

22.0% of emplovers did not respond to
this question.

= 7.5% of emplovers provided paid general
days their pani-time employees,

= (7.7% of employers did not offer paid
general days to their employees.

= 24.8% of employers did not respond to
this question.

= 9.4% of employers provided paid sick
days their part-time employees.

= 56.0% of employvers did not ofTer paid
sick days to their employees.

« 24.6% of emplovers did not respond to
this question.

PAID TIME OFF COMPARISI

) K.}!riu“h E““Id: I.““r: “[F he"e'itﬁ ot I“llth m
less likely for part-time employees to

receive than full-time emplovees (about 100.0°
one-quarter of the time).
" . (4 HL0%
s Emplovers reported offering paid military
leave 6.8% of the time for part-time #0.0%
employees. T
. = - =
= Nearly one in five employers provided = a0
- < . G . . ' ¥ L
their part-time emplovees with paid W
holidays. = 00
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o
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RETIREMENT - DEFINED CONTRIBUTION

INDUSTRY FULL-TIME/PART-TIME PERSONNEL

Note: All perceneages have boen rounded 10 the nearest testh of a percemt

DEFINED ( NTRIBUTI RETIRE

OFFERED BY INDUSTRY

= A Defmed Contrifurtion Retirement plan provides an individul accomn for cach participant. The benefits are based on the | i
amaf contribited aind are also affected by inconre, expernies, gains, and loxes. Some exanyles of o Defined Comtriburion [] = Full-time employees
Retirement plan inclinde: 400 (k), 4035}, Emplevee Stock Cwaership, and Profit Sharing plans D = Part-time emplovees
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INDUSTRY
ies firms led all industries in providing a Defined Contribution » 82.4% of Management firms provided a Defined Contribution
Retirement plan to its full-time employees with 100.0%. Retirement plan to their full-time emplovees.

FIRMS THAT CONTRIBUTED TO A DEFINED CONTRIBUTION RETIREMENT PL A

ﬂ = Full-time employees
100,075 I:.I = Part-time employees
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INDUSTRY

* Statewide about three-quarters of emplovers who provided a * Government was the least likely to contribute to their emplovee's
Defined Contribution Retirement plan also contributed to the Defined Contribution Retirement plan.
employee’s plan,

XTH DAKOTA BENEFITS GUIDE




RETIREMENT - DEFINED CONTRIBUTION

AREA - FIRM SIZE FULL-TIME/PART-TIME PERSONNEL

Node: All percentages have beon rounded 1o the nearest tenth of a percent

AREA

DEFINED CONTR

‘ I:. = Full-time emplovees
D = Part-time employees
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AREA
= About one-half of firms offered a Defined Contribution Retirement plan = Part-time employees are about one-half as likely as full-time
to their full-time emplovees. workers to receive a Defined Contribution Retirement plan.
* Fargo with 57.4% had the highest percentage of employers providing a = Devils Lake had the lowest percentage, but still reported
Defined Contribution Retirement plan. offering a Defined Contribution Retirement plan one-fifth of the

lime to part-time staff.

FIRM

= 86.7% of firms with 250 employees or
more offered a Defined Contribution
Retirement plan to their employees.

DEFINED CONTRIBUTION RETIREMENT PLAN
OFFERED BY FIRM e

= 93].7% of businesses with 100-249

A : 1000 [
workers, gave their full-time emplovees a
af3pan N - H af s r 900% [
Defined Contribution Retirement plan. 2 B39
- : 00 E
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RETIREMENT - DEFINED BENEEEFT PENSION

INDUSTRY

FULL-TIME/PART-TIME PERSONNEI

Node: All percentages have been rounded o the nearest tenth of a percem

5 ai v exact dollar amount. Unlike Defined C participan ix mol required to make I:. = Full-time employees
ones imvestatent decisions, A Defined Bencfft Pension Betinemn et ix sowmetinnes referred to ar a fully funded pension plan D = Pari-time employees
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INDUSTRY
= Lilities firms led all industries in providing a Defined Benefit Pension = Utilities and Government firms were by far the industries most

Retirement plan to their full-time employees with 91.2%. As members,
rural electric cooperatives receive their retirement plan through the

National Rural Electric Cooperative Association,

likely to offer a Defined Benefit Pension Retirement plan to their

employees.
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s Almost all firms that provided a Defined Benefit Pension
Retirement plan to their employees, also contributed 1o the plan.

= Education, Management, Mining, and Utilities firms always
contributed 1o a Defined Benefit Pension Retirement plan for all
employees.
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RETIREMENT - DEFINED BENEFIT PENSION

AREA - FIRM SIZE

FULL-TIME/PART-TIME PERSONNEL

Nodez All percentages have heen rounded 1o the nearest temth of a percent
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ROLETTE COUNTY

= There is very litlle difference between areas in the percentage of firms

offering a Defined Benefit Pension Retirement plan.

» A Defined Benefit Pension Retirement plan was about one-fifth as likely

to be offered as a Defined Contribution Retirement plan.

FIRM SIZE

« Larger firms were more likely than
smaller firms to offer a Defined Benefit
Pension Retirement plan to their
emplovees.

= 48.3% of firms with 250 employees or
more offered a Defined Benefit Pension
Retirement Plan to their employees.

*= Only 11.2% of firms statewide offered a

Defined Benefit Pension Retirement Plan.
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= When a firm offered a Defined Benefit Pension Retirement
Plan, they were about twice as likely to offer it 1o full-time
employees compared to part-time employees.

s Only 11.2% of firms statewide offered a Defined Benefit
Pension Retirement plan,

ION RETIREMENT
FIRM SI1ZE

48.3%




SALARY PUOILTCY & OTHER BENEFITS

FULL-TIME/PART-TIME PERSONNEL

NR = Mo Response, Note: All percentapes fave boen rounded to the nearest bemth ol'a percanl.

SALARY REVIEWED [YPE OF INCREASE

ANNUALLY = MERIT COMBINATION
70.9% S 11.8% 31.5% 27.0%

SEMI-ANNUALLY
10.6%:

ALLY
LONGEVITY
1.3%
COST OF
LIV i
13.8%

PAY RAISES GIVEN IN PAST YEAR PAY RAISES TO BE GIVEN IN NEX'

= 5.1% average
raisc was given.*®
GAVE RAISE ,
T0.2% GIVING RAISE

] NE ;
!' 20.0% 64.9%,

DID MOT
GIVE RAISE ;
9.5% WILL MOT
GIVE RAISE
8.4%

*PAY RAISES THAT WERE GIVEN BETWEEN APRIL 2005 AND MARCH 2006, *PAY RAISES TO BE GIVEN BETWEEN APRIL 2006 AND MARCH 2007,
OTHER BENEEITS
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PHONE
LOCAL: 1,701 3282868
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SERVICE »,
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jobsnd.com

LABOR MARKET
INFORMATION CENTER
1000 EAST DIVIDE AVENUE

P.O. BOX 5507

BISMARCK, ND 58506-5507

% \I‘I‘H 1 BN A6h GHER RETURN SERVICE H-"Q’ 'ESTED

LOCAL: 1.701.328.4193

FOLL FREE: 1.877.405.8711
E-MATI

ndlmitend._ goy

INTERNET

Jobsnd.com

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE: 3300

A Member of the American Statistical Association
Job Service Morth Dakota is an equal opportunily
employer/program provider. Auxiliary aids and
services are available upon request o individoals
with disabilities.

LABOR MARKET INFORMATION PUBLICATIONS

RECENI LY RELEASED

WAGES FOR NORTH DAKOTA JOBS
This reference guide provides hourly and annual pay for most occupations in the state. Data are available
for the following areas: statewide, three metro areas (Bismarck, Fargo-Moorhead, Grand Forks), and four
balance-of-state regions (Far West, West Central. East Central, Far East).

AREA PROFILES
The North Dakota Area Profiles series is an overview of employment and wage information for the state,
as a whole, and thirteen key local arcas. Business and economic developers can use their arca’s profile to
gauge annual economic growth, as well as draw comparisons across industrics for average employment
and wages, and net firm growth. The appealing format of the series makes it a quick and easy reference for
business and economic decision-making.

LABOR AVAILABILITY STUDIES - WEB-EXCLUSIVI
Determining an area’s supply of available workers is a valuable asset to economic developers, educators,
and job seekers, alike. Economic developers wanting to attract new business to their region could view
the unemployment rate as an casy way to find workers needing a job. However, this alone does not give
a complete picture of the number of workers willing to work if new jobs become available. The labor
availability study better estimates available workers by looking at workers who want more hours, better pay,
and are willing to relocate or commute.

JOBSND.COM



